
Penilee Nursery Vision and Values 

Partnership 

We work together.  

 

Encourage 

We are encouraged  

to do our best. 

 

Nurture 

We feel safe in  

Nursery. 

 

Inclusion 

We are all equal. 

 

Learning and Teaching 

We learn in nursery. 

 

Environment 

We are happy in 

nursery. 

 

Enjoyment 

We have fun in nursery. 

At Penilee Nursery we provide a 

nurturing environment through 

different aspects in our daily 

routine.  Here are some of the 

things we do.  

 Keyworker System. 

 Our Nursery Rules. 

 Profiles of children’s learning 

story. 

 All staff use positive language 

in nursery.  

 All staff provide a  

positive role model. 

 Drop off/ pick up routine. 

 Implement our Promoting 

Positive Behaviour and Nurture 

Policies. 

 Celebrate all children’s 

achievements, ‘WOW’ Tree. 

 Star of the Week. 

  PAThs Programme. 

  Adult led experiences 

throughout day. 

 Small group experiences. 

 

 Free play – allowing children to 

choose their own learning 

opportunities. 

 Children are involved in the 

School Council/Eco Committee, 

with regular meetings for 

consultation. 

 Transition policy and 

programme for children going 

to school. 

 Manage transitions – Support 

children in managing transitions 

throughout the sessions. 

 Wellbeing Assessment Plans for 

children with additional support 

needs. 

 Good links with all external 

agencies.  

 

 

 



Glasgow City Council’s 6 

Principles of Nurture 

1. Children and young people’s 

learning is understood 

developmentally. 

 

2. The classroom/school 

offers a safe base. 

 

3. The importance of nurture 

for the development of 

self-esteem. 

 

4. Language is a vital means 

of communication. 

 

5. All behaviour is 

communication. 

 

6. The importance of 

transition in young 

people’s lives. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

Nurture 

at 

Penilee 

If you have any suggestions or 

comments please don’t hesitate to 

speak to Alison or Morag. 

This year we are working closely 
on principle 2 and 6 to improve 
our practice.  
 


